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HEALTHCARE STRIPPED AWAY WITHOUT 
A MEMBERSHIP VOTE
On March 9, the Municipal Labor Committee (MLC) voted to force hundreds of thousands of retirees off of traditional public Medicare and onto one of two privatized Medicare Advantage Plans (MAPs). Many of the City unions did not vote in favor of this change. But most unions are much smaller than the UFT and DC37. Therefore, with weighted voting, Mulgrew and Garrido were able to ram through Mulgrewcare.
Weighted voting in itself isn’t unfair. Some of the unions in the MLC are smaller than divisions in the UFT. It makes sense that our union would get more of a say than particularly tiny ones. On the other hand, does it make sense that UFT votes as one giant bloc? Perhaps, the issue is that UFT has a winner-take-all model of democracy. Only a few minor seats, such as the High School Executive Board, are obtained through division votes. So, even though more than 40% of in-service teachers voted against Mulgrew, including the majority of high school voters, Mulgrew gets to speak for us – and use our weight to influence MLC votes. That’s particularly egregious, because those who voted against Mulgrew voted overwhelmingly for United for Change (which included New Action).  One of our platform items was to preserve traditional Medicare and end healthcare givebacks. It’s sickening to know that Mulgrew was able to use our numbers to vote against our interests. 

Better yet, why wasn’t a decision this big opened up to a vote of the general membership? Even those who voted for Mulgrew in the last election didn’t know that he would push through MAP without even a pay up option to keep traditional Medicare. We should have been able to directly vote on this. But, when asked, Mulgrew made it clear to the Executive Board, the DA and–most explicitly–to the  retirees that membership would not get a say. When asked directly at a recent RTC chapter meeting if the membership would get a vote on this change he first evaded the question and when pressed he clearly stated, No.” His message was simple, a paraphrased version of Trump’s infamous: ‘elections have consequences.’ By winning the UFT election, it seems, Mulgrew earned the right to throw us off our healthcare. He earned the right, in fact, to throw every municipal union off their healthcare. 

Look, the damage isn’t necessarily done. We can organize. We can fight back. And we need to take Mulgrew at his word. If elections have consequences this drastic, it’s time for members to start getting involved with alternatives. For starters, the rank and file and retirees must raise our voices and pressure Mulgrew to demand we have a vote. New Action calls on all chapters to: raise this at school union meetings, consider sending petitions and spreading the word to other colleagues and contacting retirees.
We can’t keep letting Mulgrew’s and his ‘political party,’ Unity Caucus, do this to us. We can’t keep letting them do this to our brothers and sisters throughout the labor movement either. It’s time for a change!
CONTRACT  2023 – IT TAKES A FIGHT TO WIN!
Mulgrew keeps saying that healthcare isn’t a part of the current contract negotiations. This is nonsense. Settling healthcare was the only way the City would sit down with labor unions to negotiate contracts. This was based on the 2014 and 2018 settlements which promised the city healthcare savings in exchange for salary increases. By the way, Mulgrew never mentions this. 
 Not only is Medicare Advantage clearly a consequence of and prerequisite to collective bargaining, it is part of a larger deal which includes sub-inflation wage increases below the mostly non-unionized U.S. average. The 3% yearly wage increase negotiated by DC 37 is clearly a decision that unions’ membership will have to decide if it is acceptable. New Action does not weigh in on how another union should vote. But we declare that 3% is not one we can support. In fact, knowing pattern bargaining would shape our own settlement it is curious that the UFT did not step up first to negotiate the lead-off contract. It seems most curious to us since the UFT claims it is one, if not the most, powerful union in the City, that it didn’t step forward to “set the pattern.” It almost seems it wanted to hold back and let another union “set the pattern” and then hide behind it.
New Action, for its part, will stand alongside our UFT to fight for a contract that keeps up with inflation and improved working conditions without give-backs.
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